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UNIVERSITY OF CENTRAL FLORIDA 
1985 
Self Study 
SOUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS 
DEPARTMENT OF MUSIC 
SELF STUDY REPORT 
DEPARTMENTAL REPORT 
MUSIC DEPARTMENT 
1 • Ph i 1 osop h y 
1. 1 Role in the University and the Community 
The Department of Music is an integral part of t~e 
College of Arts and Sciences and has several functions 
within the university curriculum: to develop, educate, 
and graduate musicians who are prepared to perform 
and/or to go on to graduate school; to prepare 
musicians to become qualified teachers for tbe public 
school system; and to provide enr i chme·nt courses and 
performing opportuniti•s for students minoring in music 
an.d for non-music majors. The Departmeint provides 
concerts, recital, and special music for n~merous 
uni vers ,i ty functions: commencemern ts, a th 1 et i c eve lit ts, 
thea tr-e productions, amd benefit ptrograms. 
The Music Department is actively involved i~ the 
community. It serves as a ta 1 eat resourc-e for 
organizations such as the Florida Symphony Orchestra, 
Winter Park Bach Festival, Walt Disney World, aad The 
Orlando Opera Company, as well as area schools and 
churches. Members present numereus concerts, clinics, 
workshops, and master classes, not only in Central 
Florida, but throughout the state and nation as well. 
The U.C.F. Orchestra actively recruits membe ,rs from the 
community, and the Florida Youth Wind Ensembles 
provides an opportunity for talented ~oung wind players 
from a.11 ove ,r the area to cOll'le together to perform 
challenging repertoire under an outstanding conductor. 
The Department brings many guest artists and composers 
to the area, enriching its artistic life. 
1 • 2 Ev a 1 u at i on and Pr oj e c t i on s 
With the rap i. d growth ·Of the Central Fl or i da area, 
there are increased demands for music specialists and 
new avenues for professional musicians, especially in 
the area of entertainment. Presently, faculty and a 
considerable number of students are involved with these 
activities. ln the next decade, music specialization 
will place great demands on the Department of Music in 
the areas of education, performance, liturgical music, 
and graduate programs. P.resently, the Music 
0epartment needs more full-time facul~y! . proper 
teaching stud i os, better rehearsal fac 1l1t1es! a 
per~orming arts center, and much more professional 
considerat i on for adequate financial support. 
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2. Organization 
2.1 Duties and Staffing 
The Department/s organizational structure consists of a 
chairman, 13 full-time faculty members, 13 adjuncts, 
two secretaries and one audio specialist. 
As the Department grOCA.ts, it will be necessary to have 
additional administrative help, i.e., coordinators of 
variOU$ specialized areas as well as an assistant to 
the Chairman. The additional administrative assistance 
will be of value and necessary as grOCNth is 
experienced. The two secretarial positions are not 
sufficient to do the current work load and student 
assistants must be employed in order to begin to 
achieve any degree of efficiency. There is also a need 
to have more adjunct teaching assistance, although it 
is also hoped that future plans will replace adjuncts 
with full-time faculty members for the various 
specialized areas of instruction. When a graduate 
program is a reality, there will be a need for graduate 
assistants to assist with teaching, etc. Currently the 
one staff member who is a recording specialist is 
sufficient for the work toad; hOCNever, this will change 
as the Department grO\aJs. 
Adjuncts are paid according to the standards as set by 
the University and the staff members are career 
individuals and have ranks as set by the University 
Personnel Office. The criteria for hiring staff 
members is set by the Personnel Office and followed by 
the Chairman when conducting interviews. 
The allocations do not reflect the current needs of the 
Department in the area of secretarial help. Obviously, 
more full-time assistance is needed in this area. As 
the Department continues to experience growth, it is 
assumed that more assistance in secretarial help will 
be forthcoming. 
2.2 Support and Communications 
The college support structure does have areas which the 
Department utilizes, i.e., The Office of Academic 
Suppor-t aned Information Services <OASIS> for 
advisement of new students, word processing 
availabilit.y, comp.uter grading of tests, etc. The 
Department has not made extensive use of the latter two 
areas to date; however, it is quite apparent that this 
will change as time passes. 
The Student Advisory Committee represents the various 
aspects of the student body and gives imput to the 
faculty for . ways to improve the curriculum, facilities, 
2 
2.3 
etc. The Department is quite visible on campus as well 
as off-campus as Music Forum presentations are given 
twice weekly by the students and are open to all 
university personnel and any other individuals who wish 
to attend. 
Projections 
There is constant discussion with the Chairmen and Dean 
with regard to problems that the individual departments 
in the College are experiencing. There are also 
discussions between the Chairman and faculty members as 
to ways to improve departmental procedures. It is 
obviously imperative that more administrative 
assistance be forthcoming in order to achieve maximum 
efficiency within the Department. The Department is 
one of the most complicated ones in the College and 
University due to the extensive programs that must be 
coordinated, publicized, promoted, etc. This takes 
extensive administrative time and secretarial help. 
3. Educational Program 
3. 1 Corre 1 at ion of Pr·ogram and Objectives 
The Department of Music has two primary roles. The 
first is to develop musician-performers who are 
prepared (a) to seeK graduate education; (b) to pursue 
careers as studio teachers and/or performers; or (c) to 
become highly qualified teachers for the public school 
system. The second is to provide a variety of courses 
and performing opportunities for students majoring in 
other disciplines. 
In general, courses in principal performance, secondary 
performance, history, theory, conducting, music 
education, and small ensembles are directed toward 
students majoring in music and music education. MUL 
2011 (The Enjoyment of Music) and M'v'O 3114 <Recorder I> 
are offered specifically for non-music majors as an 
option in their general education requirement. Class 
voice, class piano, class guitar and large ensembles 
service both majors and non-majors. 
MUL 2011 <The Enjoyment of Music) is the only music 
course presently offered at an off-campus center. 
The music department has no special 
support its goals. 
3.2 Admissions 
programs that 
All students seeking admission as freshmen music majors 
must meet the university requirements for admission: 
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A. Graduates of accredited Florida high schools: must 
have an overall high school average of •c• or 
better, must have either SAT scores of 800 or 
better or ACT scores of 17 or better; must have no 
unfavorable character recommendations from high 
school officials. 
B. Graduates of accredited non-Florida high schools: 
must be in the upper 40 percent of their 
graduating class and must meet SAT or ACT and 
character requirements. 
C. Graduates possessing state high school equivalency 
diplomas: must have acceptable high school records 
for the portion attended and must meet SAT or ACT 
standards described in A above. 
Students who do not meet the above requirements may be 
admitted on a provisional basis. The University 
Admissions and Standards Committee reviews such 
applications on an individual basis. 
Students seeking admission as transfer students must 
(1) have a minimum GPA of 2.0 in all college work 
previously attempted, <2> be in good standing at the 
last institution attended, and (3) have a minimum GPA 
of 2.0 at the last institution attended. Students with 
fewer than 60 semester hours of transferable college 
credit must also meet the University/s freshman 
entrance requirements. 
In addition to the University/s entrance requirements, 
students seeking admission as a music major must: 
A. Audition. Each candidate must demonstrate an 
advanced level of proficiency in the major area of 
performance. The audition may be arranged with 
the individual applied music instructor, although 
jury auditions are required of scholarship 
applicants. The audition serves as a placement 
examination for accepted candidates. 
B. Take placement examinations in piano and sight-
singing. 
C. Arrange for a personal interview. 
These requirements apply to freshmen and transfer 
applicants. 
In addition, an examination is given to all entering 
students to determine placement in music theory 
courses. These examinations are administered at all 
levels on the first day of classes. Students who do 
not demonstrate sufficient background in notation, 
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major and minor scales, and intervals are advised 
to become music majors until they have acquired 
basic pre-college knowledge. 
not 
this 
There are no •honors• programs or programs for students 
admitted on academic probation or warning offered by 
the Music Department. 
On the whole, community college transfers fit very well 
in to the De par tmen t' s programs. In fact, in the area 
of music education, they make up a majority of the 
students. 
3.3 Enrollment 
Number of Majors, Minors, and Degrees Awarded 
78-79 79-80 80-81 81-82 82-83 
No. of Majors 141 146 129 114 116 
No. of Minors 2 3 1 5 1 
Degrees ~arded 21 28 21 14 1 1 
Students are recruited for the department in a number 
of ways. Faculty members present concerts throughout 
the state and nation, are active in music and civic 
organizations on all levels, serve as adjudicators and 
clinicians throughout the country, and teach privately 
many young and outstanding area students. The Florida 
Youth Wind Ensemble brings students to the University 
for rehearsals and performances from all over Central 
Florida. Summer workshops also attract students from a 
wide area. U.C.F's performing organizations give 
concerts throughout Florida, often in schools. In 
particular, the Kaleidoscope concerts given at the 
Robert Carr Auditorium in Orlando are designed to 
showcase U.C.F.'s performing groups, publicize the 
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The essential areas are covered by qualified faculty. 
However, too large a part of the department's teaching 
is carried out by part-time faculty. 
There have been no recent major changes in course 
offerings in the music department. Any changes, major 
or minor, would first be brought before the department 
curriculum committee, the entire music faculty and 
appropriate college and university committees before 
they were implemented. 
6 
Too many changes were made in the music department 
curriculum when the University went on the semester--
system to make a meaningful comparison between courses 
offered before the fall of 1981 and those coming after. 
Curriculum History 
1981-82 1982-83 
Courses SCH Courses SCH 
L Division 56 1329 56 2187 
U Division 106 2209 106 1862 
Graduate 26 38 26 59 
In many universities music education method courses 
such as HUE 4330 <Elementary School Music Instructional 
Analysis) and MUE 4350 <Secondary School Music 
Instructional Analysis) offered at U.C.F. in the 
College of Education, would be part of the Music 
Department's curriculum. 
No inter--discipl inar-y courses are offered in the Music 
Department. 
MUL 2011 <The Enjoyment of Music) is offered for 
students to satisfy a requirement in one area of the 
lower division General Education Program. MVO 3114 
<Recorder- I> is offered to satisfy part of the upper 
division requirement. The following courses are 
suggested. courses for fulfilling part of the upper 



























In addition to the suggested courses 1 isted above, any 
upper division course usable for a major in music may 
also be used for upper level general education credit 
by students outside music. 
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The Music Department offers no •honors• or remedial 
programs. The individual nature of much of the music 
instruction makes it possible to accommodate the 
differing abilities of students in many areas without 
special programs. Two remedial classes in both sight-
singing and ear-training are offered to undergraduates 
and review courses in music his~ory and music theor; 
are offered to graduate students in music education. 
Departmental prerequisites are simple and direct: a 
student is expected to have completed the equivalent of 
the basic knowledge upon which a given course is based. 
For the most part, it is necessary for a student to 
demonstrate that he has this knowledge rather than that 
he has had any specific course. 
There are presently no courses offered by the Music 
Department which might be considered experimental. 
Music majors are permitted six semester hours of 
restrictive and four hours of unrestrictive electives. 
Music education majors have no provision for electives 
in their programs. 
The number of credit hours assigned to courses is 
normally determined by the number of hours a course 
meets per week. However, special kinds of courses such 
as ensembles and private instruction on instruments and 
voice are assigned credit based upon the amount of time 
and work involved. 
The principal evidence of the success of the music and 
music education programs comes from the success of the 
graduates. Music majors are accepted by and graduate 
from some of the most prestigious graduate schools of 
music in the country, and music education graduates 
have assumed leading roles in their profession, locally 
and in the state. Recognition of the effectiveness of 
the music and music education programs has been 
recognized by the National Association of Schools of 
Music when it conferred Associate Membership on the 
Department and by the Florida Department of Education 
in granting the music education program a five-year 
accreditation. 
The Music Department has strong evidence of the need_ to 
expand its offerings into the areas of commercial 
music, church music, life-long learning, graduate 
studies in music performance, and a preparatory 
department. A proposal for a master~s degree in music 
is presently before the Board of Regents for their ~ 
approval. The establishment of a preparatory 
department is being studied. Any new program. or 
expansion of existing ones will be severely constrained 







the music faculty are active in 
and teaching areas into which students 
constantly review the curriculum 
the learning and skills which will 
graduates in their fields. 
the 







The following is a 1 ist of courses taught in the Music 













Marching Band Techniques 
Choral Conducting 
Music History and Literature I 
Music History and Literature II 
The Enjoyment of Music (all sections) 
Song Literature I 
Song Literature II 
Opera Workshop 
Class Piano I 
Class Piano II 
Secondary Guitar 
Class Guitar I 
It is necessary for the Music Department to hire all 
of its adjuncts on a continuing basis. 
See Appendix B for a list of courses taught by 
adjuncts. 
The evaluation of teaching performance is primarily the 
responsibility of the Department Chairman. There are 
several factors which he is required to consider. An 
annual ~eport of teaching and other activities is 
completed by each faculty member at the end of the 
year. This material is used by the Chairman in 
addition to his own observations and student input. 
<Each faculty member has one course evaluated by 
students each semester.) Annual evaluations are 
completed by the Chairman and submitted to the Dean. 
Fa 11 Term Grade Summary 
1978-79 
A B c D F WP s u I Total 
22.4 23.7 6.8 2.3 3.3 8.6 29.2 1. 2 2.5 397 




A B c D F WP s u I Total 
L. Div. 25.9 19 .1 8.8 2.6 3.5 7.0 .9 420 
u. Div. 57 .1 22.3 10.9 2.7 2.7 2.3 2.0 615 
Grad. 33.3 45.5 22.2 9 
1980-81 
A B c D F WP s u I Total 
L. Div. 33.0 21.2 8.4 1. 3 2.3 6.4 24.8 .8 1. 8 391 
u. Div. 64.9 18.5 8.9 1. 6 1. 3 3.2 1. 6 696 
Grad. 50.0 33.3 16.7 6 
1981-82 
A B c D F WP s u I Total 
L. Div. 25.2 21.4 12. 0 4. 1 4 .1 13.4 17.5 2.3 440 
u. Div. 68.4 14.8 5.4 .9 1. 4 6.6 2.5 589 
Grad. 44.5 33.3 1 1 . 1 11 • 1 9 
1982-83 
A B c D F WP s u I Total 
L. Div. 29.8 22.0 10.4 3.5 5.4 10.0 18. 0 .9 460 
u. Div. 71.9 17.2 4 .1 1 • 1 2.2 2.6 .9 540 
Grad. 55.6 33.3 11 • 1 9 
3.6 Other Act iv i ti es 
There are chapters of five student organizations in the 
Music Department: Student Music Edu actors Nati ona 1 
Conference, Sigma Alpha Iota, Phi Mu Alpha Sinfonia, 
Tau Beta Sigma, and Kappa Kappa Psi • There are 
frequent visiting per-formers and clinicians who 
lecture, perform, and give master classes for the 
students and f acu 1 ty. 
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3.7 Projections (5 years and 10 years) 
Several years ago the Department presented a five-year 
plan for development to the upper administration. This 
plan was accepted by the current administration and has 
partially been funded. Due to the serious budget cut-
backs experienced within the pas~ three years, the plan 
has not worked as originally planned. It is hoped that 
this situation will change in future years as more 
funding is allocated to the College and Department. No 
basic changes in department philosophy are anticipated 
within the next five to ten years. A Master of Music 
Degree program is currently being considered by the 
Board of Regents and this will, of course, require 
additonal staffing, curricular additions and other 
changes. There are discussions underway to consider new 
areas of majors as well as outreach in the community. 
A plan is being considered for the establishment of a 
preparatory department for musical performance. It is 
hoped that this plan can be implemented by the fall of 
1984. 
4.1 Outside Funding 
Three years ago the UCF Friends of Music was started in 
order to have a plan of outreach within the Central 
Florida community. This plan was started as a means to 
build a scholarship end~ent since funds from the 
Student Government have been severely cut over the past 
five years. The Friends of Music program has been very 
successful, and it is definitely the manner in which 
funds for future scholarships for outstanding talent 
will be developed. This current semester has seen the 
first end°""ed scholarship establ i shed. It is hoped 
that this will be the manner in which the Department 
will reach the desired goal and meet financial needs 
for student scholarships during the next decade. 
Twelve years ago there existed no accounts in the 
Foundation for the various performing organization s 
within the Department. A host of accounts now exist 
and many of these are giving assistance to students as 
well as servicing the various internal organizations. 
The only individual to sign funds out of these accounts 
is the Chairman who must also receive approval from the 
Dean of the College. 
W i thou t this avenue of f i nanc i a 1 support, the 
Department would be in a very difficult situation. It 
is obvious that a Department of Music within the 
University structure must become a self-supporting 
organization and the initial path for this approach has 
been established. 
1 1 
4.2 Auxiliary Activities 
The Department does record every concert that is 
presented under its auspices. These tapes have been 
used and continue to be requested by the University 
Radio Station as well as a local FM station. The 
Department is often called upon to present clinics for 
local and state organizations. · Summer workshops have 
been popular in certain areas, i.e., oboe, clarinet, 
jazz skills, and piano. The American Matthay 
Association has presented three national festivals on 
campus in conjunction with the College of Extended 
Studies. The fourth will be presented in June, 1984. 
4.3 Budgets 
The budgets for the Department are prepared annually in 
the late spring semester for the following year. The 
College Dean requests that the three budgets that all 
departments use <OCO, Expense, OPS> be submitted well 
in advance of the budget transfer to the College. Each 
faculty member is asked to submit his or her needs for 
the coming school year and the Chairman prepares the 
projected budget with this information at hand. 
For the past two budget years, the Dean has given a 
definite amount that each Department can use and it is 
up to the Chairman to project the needs based on 
information presented him by the faculty. 
There have been drastic budget cuts in the Department 
for the past two to three years and severe measures 
have been made in order to best utilize the 
allocations. The Chairman has established a 
Departmental budget committee and he works through this 
group to arrive at the best manner in which to utilize 
the funds allocated. 
lt can only be hoped that future funding within the 
College will give the Department more funds with which 
to work. 
4.4 Equipment 
Because OCO funds have been at a minimum for the past 
three years, the Department is presently in need of 
numerous items such as instruments, faculty office 
furniture, etc. What funds that have been allocated 
have been used to their best advantage. The severe 
cutbacks over the past two to three years has made it 
very difficult to carry out the mission of the 
Department. 
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What pu~chases that have been made have been fully 
utilized. Marching band equipment and instruments are 
used in the music education courses, etc. This is 
only one instance in which equipment serves a dual 
purpose. 
5. Faculty 
5.1 Recruitment and Selection 
University guidelines are foll°"'ed carefully in 
filling any vacancies. Positions are announced in such 
magazines as The Chronicle of Higher Education and 
various professional publications. A search committee 
is always established and it follows the criteria 
established for the position in reviewing applications. 
The commit tee brings its recommendations to the fu 11 
faculty and after careful discussion in conjunction 
with the Chairman, individuals are selected and brought 
to campus for on-campus interviews. The committee 
makes its recommendations to the Chairman who in turn 
g i v es a f i n a 1 se 1 e ct i on to the De an w i th a 
recommendation that the individual be engaged. 
Non-academic criteria used by the Department of Music 
include performance background and experience. This is 
in addition to the basic degree requirements. 
Currently about 50/. of the faculty teaches part-time. 
It is imperative that part-time faculty members be 
engaged in order to cover the various specialized areas 
of performance. 
5.2 Organization, Preparation and Growth 
There are no sub-areas as such in the Department; 
There are performance areas, i.e., band, orchestra, and 
choral which all have large enrollments and function as 
specialized areas. The entire faculty reports directly 
to the Chairman. 
Faculty members are encouraged to earn a terminal 
degree in their area of specialization. <See Appendix 
I for degrees of full-time fac~lty.) Special training, 
experience, length of service to the Univers~ty, 
research and professional activities are all taken into 
consideration by the Chairman in evaluation of faculty, 
etc. Such criteria will continue to be used in future 
programs that may arise in the department and which 
fall within the standards of the SACS. 
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Faculty · members are all encouraged to find ways in 
which personal and professional gr°"1th can happen. 
Such activities as grant applications, continued 
personal performance in recital and ensemble 
presentations, and any other type of research that is 
appropriate to the speciality of the individual faculty 
member. 
5.3 Salaries 
Faculty salaries are determined at the time of 
employment by special discussions between the Dean, the 
Chairman and the faculty member in question. The 
faculty member's salary is plotted within the 
Department and College structure and then an amount is 
mutually found. 
Increases in salary are based on the annua1 evaluations 
done by the Chairman within the guidelines of the 
College and University structure. There have been 
minimum increases over the past f i~e years which have 
not kept up with the cost o~ living index. No factor 
is left unnoticed when considering salary increases, 
i.e., time in grade, rank, level of evaluation, st dent 
evaluation, etc. 
No discrepancies seem to exist within the Department. 
5.4 Teaching Loads 
Teaching loads are assigned by the Chairma ccording 
to the areas of ~acuity expertise. When research 
act·v ities are present, these are ake into 
consideration when making the assignments at the 
beginning of the academ·c year. 
Faculty teaching large classes or doing exte sive 
commit tee work are gi uen special co si derat · or1 t the 
time of assignment. 
5. 5 Ev a 1 ua ti on, Se cur i. ty and Pr·omot i1 on 
Facu ty members come up for tenu e consid 
-fo·11 °"" i ng the Uni v 1ers1 ty guide i nes. The proc 1ed 
o t1ined by the College are caref Y 
Facul y promot-ons fo 1°"1 the ou 1- soft 
and any me ber of e f ac ty ca r q est co 
f-or th· s pr ocedure. 
The 
equ s 




member's ov·e 1ra 
e in he 
5.6 Working Conditions 
There is currently not enough off ice space for both the 
full-time faculty and adjunct instructors. Classrooms 
are adequate for the academic instruction within the 
Department, but there is a drastic need for a proper 
hall for musical performance. There are not enough 
instruments to outfit classes in music education and 
the Department frequently must resort to renting 
instruments from local music stores in order to teach a 
class. This is an obvious waste of funds, but 
necessary in order to carry out the educational 
process. 
One faculty member has been given the task of preparing 
the semester schedule of classes in conjunction with 
discussions with the Chairman. This schedule is of 
utmost importance when there are so many performing 
organizations within the Department. The process is 
further complicated due to the fact that all rehearsals 
for organizations and all on-campus performances must 
take place in the same location--namely the Music 
Rehearsal Hall. The schedule in that location is on a 
back to back basis and frequently causes many problems 
in changing configurations from one type of activity to 
another within a very short time span. The schedules 
would be more efficient if there were more rehearsals 
areas, i.e., separate areas are needed for each of the 
large organizations, etc. The faculty members who 
teach applied music courses are free to determine their 
own schedule of private lessons based on the schedules 
of their students and their own schedule availability. 
5.7 Projection~ 
Future needs of the Department will increase greatly 
over the next decade. Additional full-time faculty 
will be a must which will require additional teaching 
studios and faculty offices. As stated earlier, there 
is a drastic need for a proper hall for musical 
performance on campus. This crying need becomes more 
apparent with each passing semester. This lack of a 
performance area is a major factor in getting audiences 
on campus for concerts and definitely has an effec~ on 
the recruitment of students. As the faculty continues 
to grow and the student body size increases, there will 
be a definite need for additional support personnel 
such as secretaries, etc. This need is already present 




The major subdiscipl ines in the Music Department are 
performance and music education. Both of these share 
many courses at the undergradua~e level, which have 
been well supported by the book, periodical, and score 
collections. A new listening facility is scheduled to 
be in operation in the remodeled Library building. The 
Learning Resource Center in the College of Education 
supplies the specific needs of the music education 
classes. 
6.2 Coordination 
The Music Department has a library co-ordinator who is 
responsible for relaying faculty requests for 
acquisitions to the 1 ibrary staff, which prioritizes 
them for future purchase. 
6.3 Services and Facilities 
The 1 ibrary facilities will improve substantially with 
the opening of the music 1 istening facility mentioned 
above. This unit will essentially be a music 
divisional library housed within the university · 
Library. There is a need for a professional music 
1 ibrarian to plan and develop the library collections. 
Recently, the 1 ibrary budget has provided no funds for 
scores, books, and recordings. Some music periodical 
subscriptions have been eliminated and some standing 
orders for historical editions have not been 
maintained. The music collection has suffered greatly 
because of these cutbacks and still has many needs in 
contemporary study scores, performing editions, and 
recordings. 
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7. Student Development Services 
Lower 
Upper 
7.1 Student Mix [Fall 1983] 
The following includes data only on music majors and 
not on music education majors (for which the department 
has no data>. There seems, . however-, to be 1 it t 1 e 
difference in the makeup of these two classifications. 
Inter-
White Black Hispanic Other national 
M F M F M F M F M F 
Division 16 19 0 0 1 0 0 0 0 2 
Division 18 21 0 2 0 0 0 0 0 1 
Graduate 3 1 0 0 0 0 0 0 0 0 
7.2 Advising 
Music majors are given ac~demic advisement by their 
major performance teacher, if that person is a regular 
faculty member. If not, he or she is assigned to a 
regular faculty member who performs a related 
instrument. All music education majors are advised by 
Dr. Edward Hotaling. 
7.3 Organizations 
The fol 1.ow i ng are organizations sponsored within the 
music department: 
PHI MU ALPHA 
fraternity 
restrictions 
be male and 
is funded by 
SIGMA ALPHA 
for women. 





Sinfonia Fraternity, a professional 
for men in music. The only 
on membership are that a student must 
have a GPA of 2.5. The organization 
member dues and fund raisers. 
IOTA, a professional music fraternity 
Membership is restricted to women who 
of at least 3.0, have taken a certain 
music courses, and have a high 
and achievement level. The 





STUDENT MUSIC EDUCATORS ~TIONAL CONFERENCE, 
pr-eprofessional and service organization for 
students interested in music education. 
organization is funded through dues and 
raising activities. 
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TAU BETA SIGMA, a band honorary service sorority 
devoted to improving bands at UCF. Membership is 
restricted to female students who are members of a 
UCF band. The organization is funded through dues 
and fund-raising activities. 
KAPPA KAPPA PSI, a band honorary service faternity 
devoted to improving bands at UCF. Membership is 
restricted to male students who are members of a 
UCF band. The organization is funded through dues 
and fund-raising activities. 
7.4 Discipline and Records 
The Department handles cases of cheating and plagiarism 
according to the foll°"'1ing university pol icy: 
The instructor shall take whatever academic 
action he/she deems appropriate. This may 
range from loss of credit for a specific 
assignment, examination, or project to 
removal from the course with a grade of "F.a 
The instructor should seek to resolve the 
problem with the student to their mutual 
satisfaction. In addition, the instructor 
may also request disciplinary action through 
the Dean of Students if necessary, who shall 
proceed in accordance with provisions 
outlined in the APA Chapter 6C7-5.041. 
All undergraduate music majors have a file which is 
maintained in the departmental office. These files 
include all records relating to admission; advisement 
checksheets; grade reports; records of jury 
examinations and proficiency examinations; recital 
programs; repertoire sheets; and other information 
relevant to the students' academic progress. 
7.5 Financial Aid and Allumni 
The UCF Friends of Music is the chief avenue by which 
the Music Department can build a scholarship endowment. 
Some music students are presently helped financially by 
the Department by employing them as accompanists, 
librarians, or assistants with large perform i ng 
organizations. 
The Department keeps abreast of its alumni through 
files maintained by the Alumni Office, by 
questionnaires sent to them as part of accreditation 
requirements, and by personal correspondence with 
faculty. In addition, a reception for music education 
graduates is held each year at the Florida Music 
Educators' Convention. 
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8. Physical Facilities 
8.1 Facilities 
In general, the equipment and facilities are adequate 
for carrying out the requi~ements of the music 
programs. The Department of Music is located on the 
first floor of the Fine Arts Building. The non-
parallel double walls designed for sound proofing are 
not entirely effective, because sound transference is 
noticeable most of the time. It seems to occur around 
inadequately sealed doors and through the air 
conditioning system. 
For present scheduling needs, facilities are adequate 
for our theory and history courses. The rooms in which 
they are taught are equipped with pianos, audio 
equipment and chalkboards with permanent staff 1 ines. 
However, the budget does not allow for the proper 
maintenance and upgrading of equipment. 
Although space is at a premium, the regular faculty 
are able to have private studios, while the part-time 
faculty share studios with one other. Presently, 
additional practice rooms are needed for the students 
and as the Department gr°"'1s, more facilities will also 
be required for additional faculty. 
The Rehearsal Hall serves as a practice center for all 
performing organizations and as a recital hall for 
student and faculty programs of all kinds, including 
stage presentations by the Opera Workshop. It contains 
a room which serves as both an organ studio and as a 
classroom, and another room which houses the music 
1 ibraries of the performing organizations. Recent 
improvements such as the addition of stage 1 ighting 
curtains, rest rooms, and two small teaching studios 
have increased its usefulness. However, the use of 
this facility is over-extended both in the amount of 
time it is occupied and the types of use to which it is 
put. 
The University of Central Florida is in dire need of a 
musical arts facility, which could be a part of a 
Performing Arts Center, long proposed and supported by 
the University but left unfunded by the Board of 
Regents and the State Legislature. It is hoped that it 
will become a priority in the near future. 
8.2 Provisions 
Plans for facilities are generally drawn up by 
committees and the Department Chairman and then brought 
before the whole faculty for their reactions and 
suggestions. 
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The University does not, in general, provide adequate 
parking facilities for students, faculty and staff for 
peak periods of use. Loading areas for the Fine Arts 
building often share walkways that pedestrians must 
use, a practice that is both dangerous and 
inconvenient. Access for handicapped students to music 
facilities seems adequate, . but not to the the 
remainder of· the Fine Ar ts Building. 
9. Special Activities 
9.1 Type of Special Activities 
Since music is and art and the aesthetic qualities 
depend on aural experiences, the Department of Music 
organizes and sponsors numerous programs on and off 
campus including recitals by faculty and students and 
concerts by the various performing student 
organizations--Wind Ensemble, Concert Band, Marching 
Band, Community Orchestra, University Choir, Jazz Band, 
Brass Ensembles, Woodwind Ensembles, String Ensembles, 
Chamber Singers, etc. These programs give students the 
opportunity to perform in a broad number of situations. 
Some of the performing activities include: 
Band Knight - Concert in the UCF Gym 
Programs in area public schools, community 
colleges, and churches 
Performances for music educators and conventions 
Programs for ceremonial occasions such as 
dedications and graduation 
Football games and other athletic events 
Madrigal Dinners 
Opera Workshop programs 
Trombone Christmas 
Kaleidoscope - Showcase of the Music Department 
Faculty Artist Series 
Benefit programs 
Friends of Music programs 
Music Forum - weekly student recitals 
Junior and senior student recitals 
Concerts on campus of visiting performing groups 
such as the Florida Symphony and the Empire 
Brass Quintet 
Numerous guest clinicians, composers, and 
lecturers 
Workshops, musical festivals, and contests. 
All of these diverse programs are open to the general 
public and are a valuable addition to the cultural 
environment of Central Florida. 
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Media iristruction offered through the Music Department 
includes the introductory music course, MUL 2011 <The 
Enjoyment of Music). One section is taught in the 
Media Center where the entire class is videotaped. 
Three sections are offered to classes via videotape. 
These sections meet three days a week to watch 
videotapes, and a mechanism i _s provided for student 
questions and feedback, so that questions can be 
answered during the next taping session. Expanded 
office hours are provided to accommodate. the additional 
students. Two of the sections are offered "At 
Student's Convenience,• in an effort to serve those 
students whose schedules prohibit attendance at the 
other times that the class is offered. Students must 
view the tapes within seven days of the taping so that 
•Fair Usea provisions of the copyright law are 
observed. 
9.2 Organization and Funding 
The faculty responsibility for special areas consists 
of the preparation, organization, and performance of 
these activities. The marching band performs at home 
football games and parades in the Orlando area. 
Operative funding comes from the Music Department and 
Student Government. Although the band serves as an 
adjunct to the football program, no funds are provided 
by the Athletic Department. The major ensembles 
perform a wide range of serious literature in varied 
program settings. Since the University does not have a 
concert hall, many performances involve traveling to 
other locations and paying rental fees. The cost of 
music is high, and it is expensive for the Department 
to increase the size its our sma 11 1 i brary. In 
addition, the Department needs many new instruments, 
and those already owned need constant repair. 
The Florida youth groups consist of students from many 
area high schools, and they are designed primarily as a 
recruitment tool. The groups meet at the UCF campus 
and perform in the Orlando area. Students pay a 
registration fee which covers all of the organizations' 
expenses. Conductor's time, music, equipment and 
rehearsal facilities are all donated. 
The videotaped Enjoyment of Music Courses are offered 
by the Music Department. Course content is determined 
by the instructor, and the instructor's teaching load 
is adjusted to accommodate the additional sections. The 
Music Department is responsible for funding materials 
for classroom handouts and examinations. The Off ice of 
Instructional Resources provides equipment and 
personnel for taping and playback, as well as computer 
time for grading examinations. 
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9.3 Academics 
Students receive two credits for the Marching Band and 
one credit each for the other large and small 
ensembles. Grading is based primarily on attendance 
and the quality of performance. No credit is given for 
the Florida youth groups. Students must audition for 
all organizations with the exception of Marching Band, 
Concert Band and the Florida youth groups. 
The videotaped courses are taught by Dr. Whisler. 
Admission to the course is open to all students except 
music majors. Hodes of instruction include lecture, 
discussion <in 1 ive section>, and recorded examples. 
Testing is done primarily through computer-gradable 
multiple choice examinations. Recital attendance is 
required. MUL 2011 is a three semester hour course. 
10. Graduate Programs 
10.1 History and Need 
No graduate degree is presently offered by the 
Department of Music, although a proposal to initiate 
a Masters Degree in Music Performance is now pending 
before the Board of Regents. The College of Education 
offers a Master of Education Degree with a 







The traditional concept of research suggests an 
investigative activity which does or may result in 
publication in printed form. Musicians are co~tin~a~ly 
engaged in numerous activities such a ma1nta1n1ng 
artistic ski 11 s, performing, composing, arranging and 
conducting for which there is no counterpart in the 
traditional concept of research. 
There is much encouragement in a broad sense to explore 
creative activities and research endeavors, but there 
is no money presently available to support these 
projects. 
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Currently, no faculty member is receiving •released 
time• for creative activities. 
Even though there is no formula for determining how 
research accomplishments influence decisions regarding 
raises, promotion, and tenure, individuals are urged 
very strongly to pursue these areas. 
All faculty members are engaged in various activities, 
but due to the lack of available funds, many members 
cannot · pursue long-range goals which would be valuable 
to them in their respective professional areas. The 
main issue affecting faculty morale is the lack of 
monetary support for self-improvement--which, in turn, 
augments teaching effectiveness. 
The Chairman has been extremely active in 
creative/research activities. In addition to being 
involved with publications, recordings, and national 
organizations, he has traveled extensively in various 
performing capacities. 
11.2 Funding 
There are no funds earmarked for research/creative 
activities in music and the outlook for change in this 
area does not seem promising. Hoc.a.1ever, 
research/creative activities are being carried out by 
faculty as part of their personal development and 
professional groc.a.1th. 
11.3 Space 
No departmental space is used exclusively for faculty 
or student activities. Offices and studios are used 
jointly for research and teaching. The key issue would 
be immediate attention to a performing arts center with 
adequate research facilities included. 
11.4 Future Development 
Most current research/creative activities are based on 
non-sponsored personal work. Presently, there_a~e.no 
stated departmental goals in regard to these ac~1v1t1es 
other than to try to accomplish as much as possible. 
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12. Summer Terms 
12.1 Courses 
Courses are selected for the summer term based upon 
available funds and demand. Classes for which there 
is high deman,d, such as MUL 2911 <The Enj oyrnen t of 
Music> are given priority. Other classes are added 
which will facilitate the progress of music students 
through their programs, such as class piano and major 
ensembles for undergraduate music students and advanced 
conducting for graduate students in music education. 
12.2 Faculty 
In general, all faculty who wish to teach in the summer 
are given employment. However, because the Department 
is allocated so small an amount of funds for faculty 
saleries, it is not unusual for faculty members to 
be paid for only ten to fifteen percent of a full load 
of teaching. 
12.3 Funding 
In general, the amount of funding allocated fo~ summer 
employment is relative to the number of student-credit 
hours produced by the department in previous summers 
and the total amount of money allocated to the 
university and to the College of Arts and Sciences for 
summer employment. 
12.4 Schedule 
Classes offered in the summer usually include two 
sections of MUL 2011 <The Enjoyment of Music); one or 
two sections of class piano, class voice, sight-
singing, and ear-training; band and chorus; advanced 
conducting; and principal performance on instruments 
and voice which full-time faculty teach. Part-time 
faculty are rarely hired for summer teaching. 
Normally, only one class is scheduled for the second 
half of the summer semester--one section of MUL 2011 
<The Enjoyment of Music). All other courses are 
offered only during the first half of the summer 
semester. 
Su·ccessful summer workshops have been held in the 
following areas: oboe, clarinet, jazz skills and piano. 
The American Matthay Association has presented three 
national festivals on campus and a fourth is planned 
for June, 1984. 
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12.5 Students 
In general, there are fewer students during the summer 
than in regular semesters, but their mix remains about 
the same. This is particularly true during the first 
half of the summer semester, when almost all of the 
courses offered by the music d~partment are taught. 
Because many U.C.F. students work while attending 
school and because the Music Department is able to 
offer so few courses in the summer, these courses are 
concentrated in the first half when there is generally 
less employment available. Music majors who are 
required to earn nine semester hours credit during one 
or more summers are generally encouraged to use that 
time to take courses that will satisfy their basis 
education requirements. 
13. Computer-s 
13.1 Impact and Needs 
Computers have impacted the teaching and resear-ch of a 
few faculty and the use of computer-s to teach ear--
training is being investigated. As of now, however, 
computers are not used in any class offered by the 
music department. 
14. The Br-evar-d, Daytona, and South Orlando Centers 
14.1 Courses 
The only course that the music department schedules at 
the - off-campus centers is MUL 2011 <The Enjoyment of 
Music> which is offered to accommodate students who 
wish to take this course as an option in their basic 
education program. Other courses ar-e not offer-ed 
because of lack of demand and proper facilities and 
equipment. 
14.2 Faculty 
The faculty chosen to teach off-campus courses are 
those who regularly teach them on campus. 
14.3 Funding 
Funding for faculty salaries and travel for courses 
offered at off-campus centers is paid by the Music 
Department. Faculty members are compensated at the 
rate of $ .20 per mile for travel to off-campus 
centers. There may also be compensation for meals, 
depending upon the time at which travel takes place. 
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14.4 Facilities and Library 
Facilities at each Center are adequate for for the very 
1 imited use of these facilities required by the music 
courses offered there. 




































































Fi 1 m 
x 
The music faculty have no proprietary rights in the media 
which they use. 
The emerging technology of laser video disks will enhance 
the demonstration of musical examples in any classes in 
which recordings are now played. 
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Full-time Music Facul~y: 
Eubank, Lee E. 
Farina, Anna 
Gardner, Jerry Y. 
Hotaling, Edward R. 
Lesko, Eric S. 
Owens, · W. Steven 
Pickering, Roy 
Roney, W. Louis 
Voelker, Dale F. 
Whisler, Bruce A. 
Whitney, John C. 
Wolf, J. Gary 
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